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I. OPTAHM3AIIMOHHO-METOJUYECKUI1 PA3JIEJ

Heﬂb H 3aJ1a41 OCBOCHUSA TUCIHUIIJINHBI

Lenpro yueOHON nucuurinHbl «HOCTpaHHBIN SI3bIK TPO(ECCHOHATBLHOTO OOIICHUS SBISICTCS
OBJIQJICHUE CTYyJIEHTaMH KOMMYHUKATHUBHON KOMIETEHIIMEH, KOTOpas B JaJbHEHIIEM IO3BOJUT
MOJIb30BAaThCSI MHOCTPAHHBIM SI3BIKOM B PA3IMYHBIX 001acTsIX MPOPECCHOHATBHOU JEATEILHOCTH,
HAyYHOW W MPAKTUIECKOU paboTe, B OOIICHUH C JEIOBBIMH IMAPTHEPAMHU, I CAMOOOPa30BaTEIbHBIX U
JIPYTUX LIEJICH.

Hapsiny ¢ mpakTudeckod Menbio, KypC WHOCTPAHHOTO sI3bIKa MPO(ECCHOHATBLHOTO OOIIEHUs
peanu3yeT oOpa3oBaTeIbHbBIC M BOCIIUTATEIIBHBIC IIETH, CTIOCOOCTBYS

* pacIIMPEHUIO KPYro3opa CTyACHTOB,

* TOBBIIICHUIO O0IIEH KyJIbTyphl 1 00pa3oBaHus,

* KYJbTYpbI MBIIIJICHUS JEJIOBOTO OOIICHHUS,

* BOCIHTAHUIO TEPIUMOCTH M YBAXKEHHSI K JTyXOBHBIM LIEHHOCTSIM JPYTHX CTPaH U HAPOJOB.

3ajayaMy JTUCHMIUIMHBI SIBIISIOTCS OBJIQJCHHUE CIIEIYIOIIUM KOMIUIEKCOM 3HAHUM, YMEHUU U
HaBBIKOB:

* WHOS3BIYHBIC PEUYCBBIC YMEHUS YCTHOTO M THUCHBMEHHOIO OOIICHMS, TaKWe KaK YTCHHUE
OpPUTHHAIILHOM TUTEPaTyphl Pa3HbIX (DYHKIIMOHATBHBIX CTHIICH U )KaHPOB, YMEHHE MPUHUMATh Yy4acTHe
B Oecene TMOBCEIHEBHOTO W TPO(ECCHOHATLHOTO XapakTepa, BBIPAKATh OOMIUPHBIA peecTp
KOMMYHHKATHUBHBIX HAaMEPEHUU, BIAJEThb OCHOBHBIMU BHJIaMH MOHOJOTHYECKOTO BBICKA3bIBAHMSI,
coOMroasi MpaBWJIa PEUEBOTO OJTHUKETa, M IOHUMATh Ha CIIyX, BECTH JCJIIOBYIO IIEPEIUCKY Ha
WHOCTPAHHOM SI3BIKE;

* 3HaAHUE S3BIKOBBIX CPEACTB U (OPMHPOBAHUE AJCKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TAKHX
acrekTax Kak ()OHEeTHKa, JIEKCHKA U TPaMMAaTHKa,

* yMEHHE TO0JIb30BATHCS CJIOBAPHO-CIIPABOYHON JTUTEPATYPON Ha MHOCTPAHHOM SI3BIKE;

* 3HaHWE HAIMOHAJIBHOW KYIBTYpBI, a TaKKe KYJIbTYphl OOIIEHHS W BeleHUs Ou3Heca CTpaH
M3y4aeMoro SI3bIKa;

* yYMEHHUE BECTU CaMOCTOSITENIbHBI TBOPUECKUIN TOUCK

MecTo AUCHHMILVIMHBI B CTPYKTYpe 00pa30BaTe1bHOM NPOrpaMMbl
Hucuunnuna «HocTpaHHBIH S3bIK  TPOGECCHOHATBHOrO OOLIEHHS» OTHOCUTCS K YacTH,

(dbopMupyeMoil ydacTHUKaMH 00pa30BaTENbHBIX OTHOIICHHMA

O0beM IMCUMIJIMHBI M BUABI Y4e0HOH padoThI

Tabmuma 1
Bcero yacoB no ¢gpopmam o0yueHust
IToxa3arenu o0bemMa JUCHUILIUHBI * ouno- .
ounasn N 3a04nasn
3a0unan

O0BeM IUCIUIIINHEI B 3a4ETHBIX €IUHULIAX 53ET
O0BeM TUCHUIUIMHEI B aKaJl.4acax 180
[IpomexxyTouHas arTecTarusi:
dopma 3ayem,

OK3AMEH

KonTakTHasi padora o0yyarwimmxcs ¢
npenoaasareaeM (KoHnTakr. yacel), Bcero:
1. KonrtakTHas paboTa Ha MPOBECHUE 3aHATHI 82 i -
JIEKIIMOHHOT'O ¥ CEMUHAPCKOT'0 TUIIOB, BCETO

88 - -




Bcero yacoB no ¢popmam 00yueHust
0uHO-
3aounaa™

IToka3aTenn o0beMa JUCHUILIMHBI *

ounasn 3a0unaa™

9acoB, B TOM YHCIIE:
JICKIMN/91eKMPOHHbLE HaACHL - - -
- IPAKTHYECKHE 3aHATUS
- 1a00PaTOPHBIE 3aHATHS - - -
B TOM YHMCJIC IPAKTUYECKasl IOJIrOTOBKA - - -
2. UnauBuayanbHbIE KOHCYJIBTAIUN -
(UK)** (3anoansemcs npu naruvuu no - -
oucCyuniIune Kypcosvix pabom/npoexmos)
3. KonTakTtHas paboTta o mpoMeKyTOYHOM -
arrectanuu (Karr) (3anoansemces npu 2
HAIU4uY no OUCYUNJIUHE KYPCOBLIX
pabom/npoexmos)
4. Koncynpranus nepen sx3ameHom (K9) 2 - -
5. KoHnrakTHas paboTa 1o mpoMeKyTOUHOU -
aTTeCTalllU B TIEPHUOJ IK3. CECCUU / CecCcru 2 -
3a04yHUKOB (KarTaK)
CamocrositeabHas padora (CP), Bcero: 92 - -
B TOM YHCIJIC:
® caMoCTOsTeNbHAs paboTa B EPUOJT IK3. -
ceccuu (CPak) (3anonnsemcs npu nanuvuu 32 -
9K3AMEHA NO OUCYUNTIUHE)
— camocrosTenpHas padora B cemectpe (CPc) 60 - -

B TOM YHCJIE, CAMOCTOSITENIbHAs paboTa Ha -

KYPCOBYIO palOTy (3anonsemcs npu Haiuduu - -

no oucyuniuHe Kypcogulx pabom/npoexknmos)

— wm3ydenue DOP 20 - -

—  BBINOJHEHUE UHIUBUAYATHHOTO WK 12 i -
IPYNIIOBOrO MPOEKTa

— U dpyeue 8udvl (N0020MOBKA K K/p, ONpocy,
OUCKyccuu, 8bINOIHEeHUe PACYEeMHO-AHAIUM. 28
3adanuil, pechepama u m.o.)

IlepeyeHb MIAHNPYEMBIX Pe3yJIbTATOB 00yYeHHsI N0 THCIIHILIHHE
Tabmumna 2

dopmupyemMble

KOMIIeTCHIMHU
(ko1 1 HAUMEHOBaHMeE

KOMIIEeTeHIIMH)

NHIuKaTopbl 10CTHKEHUS
KOMIIeTeHInii
(ko1 1 HAUMEHOBaHUE
HHIMKATOPA)

Pe3yabTaThl 00yuyeHus (3HAHMS,
YMEHHS)

VYK-4. Cnocoben
OCYILECTBIISTh JIETIOBYIO
KOMMYHUKAIIMIO B YCTHOH U
MUCHMEHHON (hopMmax Ha

VYK-4.1. BeiOupaet Ha
rOCyJIapCTBEHHOM si3bike PD
Y UHOCTPAHHOM(-BIX) SI3BIKAX
KOMMYHHKATUBHO
MpUEMJIEMBIE CTUITb U

YK-4.1. 3-1. 3HaeT HOPMBI YCTHOM
peun, MIPUHSTHIC B
podecCHOHANBHOMN cpesie

VK-4.1. 3-2. 3HaeT HWHOCTPaHHBIN
S3bIK Ha YpPOBHE, HEOOXOAUMOM H
JOCTATOYHOM  Jii ~ OOINEHHWS B




dopmMupyemblie

KOMIIETeHIIH U
(ko 1 HAUMeHOBaHHe

KOMIIETEHIMH)

NHauKaTOpHI 10CTHKEHUS
KOMIIeTeHIu i
(ko 1 HAUMEeHOBaHHe
HHIUKATOPA)

Pe3yabTarnl 00yyeHus (3HAHUSA,
YMeHHA)

TOCYJapCTBECHHOM SI3BIKE
Poccuiickoit denepanuu u
MHOCTPaHHOM(BIX ) s3bIKe(ax)

Cpe/ICTBa B3aUMOJICHCTBHUS B
0OLIIEHUH C AEJIOBBIMUA

npohecCHOHAIBLHON cpesie

YK-4.1. Y-1. YMeeT BeIOHpaTH CTHIID

ImapTHCpaMH OOIIIeHnsT Ha TOCYIapCTBEHHOM SI3BIKE
PO 5 MHOCTPaHHOM SI3BIKE
NIPUMEHUTENBHO K CUTYalluu
B3aNMOJEHCTBHS

VYK-4.2. Beger nenoByto VK-4.2. 3-1. 3naer HOpMBI

MEPENUCKy Ha
rOCyJIapCTBEHHOM s13blke PO
Y MHOCTPAHHOM(-BIX ) SI3bIKAX

IHCbMEHHOW pEYH, HPHUHATHIC B
npodeccnoHaIbHOM cpere

VK-42. V-1. Vmeer Bectu
b1 (0 (0):3% ) MEPENUCKY Ha
rOCy/IapCTBEHHOM si3bike PD u/mim
MHOCTPAHHOM $I3bIKE

VYK-4.3. Ucnons3yer auanor
JUISL COTPYIHUYECTBA B
COLMAIIBHOU U
npodeccuoHabHOU chepax

VK-4.3. 3-1. 3naer HOpMBI U

MOZEIH  PEYeBOrO  IOBEICHHS
IMPUMCHUTCIIBHO K KOHKpCTHOfI
CUTyallUH  aKaJeMHUYeCKOro H
npodeccrnoHalIbHOTO
B3aUMOJICHCTBUS

VYK-4.3. V-1. ¥Ymeer BbICTpauBath
MOHOJIOT, BECTH JAMAJIOr U MOJIUIIOT
C COOJIIOIGHHEM HOpPM pPEUYEBOTrO
ITHKETA, apryMeHTHPOBAaHHO
OTCTaMBaTh CBOW TIO3HIINU U UACH

IIK-1. Criocoben
(hopMUPOBATH BO3MOKHBIE
perieHust Ha OCHOBE
pa3paboTaHHBIX JIJIS1 HUX
IeJIEBBIX TTOKa3aTesei

[1IK-1.1. BeisBnisiet, cobupaet
Y aHAJIM3HUPYeT WH(OPMALIHIO
Ou3Hec-aHaIu3a JJIs
(hopMUPOBaHUS BO3MOXKHBIX
peleHuit

[IK-1.1. V-4. VYmeer npuMeHsTH
UH(GOPMAIMOHHBIE TEXHOJIOTUU B
00BeMe, HEOOXOIUMOM IS LieJel
Ou3Hec-aHaIn3a

IK-1.1. V-5. Ymeer
aHAJIN3UPOBATh BHYTPEHHHUE
(BHemHKE) (aKTOpPBl U YCIIOBUS,

BIUAIOIIME  HA  JIEATEIbHOCTH
OpraHu3anu

IK-1.1. V-6. Ymeer
aHAJIM3UPOBATh TpeOoBaHUs
3aMHTEPECOBAHHBIX ~ CTOPOH €
TOYKU 3peHus KpUTEPUEB
KauyecTBa, OTIpEEIIAEMBIX

BBIOPAHHBIMH TTOIX0JaMU




Il. COAEP KAHUE JJUCIUITJINHBI

Tanbl (l)OpMI/IPOBaHI/IH U KPUTEPUHU OLNCHUBAHUSA C(l)OpMPIpOBaHHOCTH KOMIIeTeHLIMii
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Cemectp 5
Paznen 1. AEJIOBASI COEPA OBILLEHUA
1. Tema 1. YmpaBneHue opranuzanueit - 13 - - 10 23 YK-4.1, | YK-4.1.3-1 0. T. 3.
Mex1yHapOqHBII MapKETHHT. YK-4.2 | YK-4.1.3-2. I'p.o. K. .
MexayHapoaHBIA OpEHAWHT. YK-4.3 | VK-4.1.¥-1 K/p
I'moGaybubie OpeH bl Co3nanue IK-1.1 | YK-4.2.3-1.
naptHepcTBa. CrocoObl BEIXOa YK-4.2.V-1
MEXAYHAPOJAHBIX KOMIIAHUIN Ha HOBBIE YK-4.3.3-1.
peIHKHA. COCTaBISIONINE TOHATHUS YK-4.3.V-1
KOHKypeHIms. Konmentst [IK-1.1. V4
KOHKYPHUPYIOLINX PHIHKOB IIK-1.1. ¥V-5
(MOHOTIONNS, ONUTOTIONHS). IK-1.1. YV-6
BrICOKOKOHKYpEHTOCTTIOCOOHAs
KOMIaHus1. Pa3BuTre OTHOIIEHUN
MEXTY KOMIIaHUSIMU.




Tema 2. Komananas padota 13 - 10 23 VK-4.1, | YK4.1.3-1 0. T. Un.m.
STEP ananuz. MupoBast UHIYCTpUSI U VK-4.2 | YK-4.1.3-2. K. I'p.n
riobansHeI notpedbutens. CpeacTaa YK-4.3 | VK-4.1.¥-1 K/p
CBSI3H, B3aUMOJEHCTBHS H 00OMEHa I[IK-1.1 | YK-4.2.3-1.
npodeccuoHansHON HHPOpPMAaITHEH. YK-4.2.¥Y-1
Hanaxxupanue cBszeil. [Ipuunnb VYK-4.3.3-1.
paspbiBa cBsizeld. Co3nanue YK-4.3.Y-1
3¢ (EKTUBHBIX BU3YAIBHBIX CPENICTB B IIK-1.1. Y-4
npe3eHTanuy. IlpesenTanus keiica Ha [K-1.1. ¥-5
JICIIOBOY BCTpEUe IK-1.1. Y-6
Tewma 3. ®uHAHCH OpraHU3aIUN 14 - 10 24 VK-4.1, | YK-4.1.3-1 0. T. .
YcnoBus Tpyia, MOTUBAIUS YK-4.2 | VK-4.1.3-2. I'p.o. K. .
COTPYIHHUKOB, TPOU3BOAUTENFHOCTh YK-4.3 | VK-4.1.¥-1 K/p
Tpyaa. Texydects kanpoB Crucrema IK-1.1 | YK-4.2.3-1. ..
BO3BHATPAXKICHUS U IPEMUH. YK-4.2.¥-1
KpeatuBHbIi1 MEHeKMEHT. YK-4.3.3-1.
WNunosarus B npaktuke. [punasaTue YK-4.3.¥-1
YIPABICHUECKUX PEIICHUM. [K-1.1.Y-4
YcraHoBneHue KOHTakToB. Bianenue [K-1.1. ¥-5
MpaBUIIAMU PEUYEBOT0 ITUKETA MIPU IIK-1.1. V-6
ouIMaTbHOM U HEO(UITHATTEHOM
0O0IIeHNH ¢ 3apyOeKHBIMU
napTHepamMu. MexKyJnbTypHbIE
BOIIPOCHI: BEZCHHE MEXIYHAPOIHOTO
ouzHeca. [leperoBops! 110 MOBBIICHAIO
3apruiatel. OnucaHue mporecca
KPEaTUBHOT'O PEIICHUs IPOOIJIEMBI.
Hroro 3a cemectp 40 - 30 70
Cemectp 6

Paznen 2 JIEJIOBAS COEPA OBIIEHUA




Tema 4 ITocTpoeHue 14 10 36 VK-4.1, | YK4.1.3-1 0. T.
B3aMMOOTHOIIIEHHH C KIIHEHTaMU VK-4.2 | YK-4.1.3-2. I'p.o. K. VH.IL
Pucku u yrpo3sl B 6uzHece. [Iprnuunbt YK-4.3 | VK-4.1.¥-1 K/p I'p.n
BO3HHKHOBEHUS pUCKOB. OIeHKa IIK-1.1 | VK-4.2.3-1.

puckoB. O0xyMaHHBIE PHUCKH. YK-4.2.¥Y-1

MexKynpTypHBIE BOTIPOCHI: BBIXOJ Ha VYK-4.3.3-1.

HOBBIE pbIHKH. [IprHINTIBI YK-4.3.V-1

ynpasieHne npoektamu. Poccntickas IIK-1.1. Y-4

HeTsHAsI HHILYCTpPUSI. [K-1.1. ¥-5

MHHOBAIIMOHHBIN MEHEKMEHT. I[IK-1.1. V-6

Teopust DICE. Breapenue

WHHOBaIMi. BHelHue neperoBopbl

(>xas100b1, UcKH). JleTT0BbIC OTHOIICHUS

U UX TIOJUICPKKA. AHAIN3 THarpaMM.

Tewma 5 Ynpasnenue Kpusucom 14 10 34 YK-4.1, | YK-4.1.3-1 0. T. 0.
WNurepuer mapketunr. Teopuu 4PS u YK-4.2 | VK-4.1.3-2. I'p.o. K. .
4Cs u ux pazmmuwns. [Ipenmymectsa YK-4.3 | YK-4.1.Y¥-1 K/p
on&offline toprosiu. Onpenenenne IK-1.1 | VK-4.2.3-1.

opsuauara. Co3maHue TOproBoi MapKy. YK-4.2.¥-1

Crunu ynpasienus. Mogens YK-4.3.3-1.

MOBEACHUS MEHEIKEpa B IPOLIECCE VK-4.3.YV-1
ynpasienus. [ToctpoeHne koMaHHOM [IK-1.1. ¥-4
paboThL. [IpeArnockIKy yCIenHOM’ [K-1.1. ¥-5
paboTsI B komaH e, Pemenue [IK-1.1. V-6

KOH(JIUKTHBIX cuTyaruid. Ctparerus
yOeXIeH!s Ha IeIOBOM BCTpeye.
Online y6exnenre. HaBbiku
NPEe3eHTALIUH.




6. Tema 6 MexayHapoaHoe 14 10 34 VK-4.1, | YK4.1.3-1 0. T.
COTPYIHUYECTBO VK-4.2 | YK-4.1.3-2. I'p.o. K. VH.IL
Byxranrepckoe neno u ABC meron. YK-4.3 | YK-4.1.Y-1 K/p [p.o
M3nepKku 1 IeHBI. IIK-1.1 | VK-4.2.3-1. H.m. 9.

Konmenmmn MUKpohHHAHCHPOBAHHSL. YK-4.2.¥Y-1
duHAHCHPOBAaHUE U MIPUBJICUYECHUE VYK-4.3.3-1.
cpencts. [IpsiMoe HHBECTUPOBAHUE. YK-4.3.Y-1
IleHoBEIE cTpaTeruu. YIIpaBIcHHE IIK-1.1. Y-4
J0xoAaMu. MeXKylnbTypHBIE BOIIPOCHL: [K-1.1. ¥-5
yTpaBiicHHE TIEPCOHATIOM B IK-1.1. Y-6
MEXKTyHAPOIHBIX KOMITaHUX. TexXHHUKa

MyOJIMYHOTO BBICTYTUICHHS. bu3Hec

KOpPECTIOHICHIINS

(popmanbHBIe/HEDOPMATHHBIEC TTHCHMA)

Hroro 3a cemectp 42 30 104

Hmozo 82 60 174

Dopmol yueOHbIX 3a0AHUTL HA AYOUM OPHBIX 3AHAMUAX:

Onpoc (0.)
I'pynnogas ouckyccusa (I'p.o.)

@Oprl meKyuieco KonmpoJis:
Tecm (T.)
Konumponwvnwsie pabomot (K/p)

/Jlenosas uzpa (/].u.)
Keiic (K.)

Dopmul 3a0anuii 01 MEOPUECKO20 PEUMUH2A:

Hnoueuodyanvnwiii u/unu cpynnoeoit npoekm (Hu.n./I'p.n.)

Icce/ooknao (3., /1.)
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I11. YAEBHO-METOJNYECKOE 1 MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYHEHHUE JUCIHUIIVINHbI

PEKOMEHAYEMAS JIUTEPATYPA

AHIIMHCKHMI A3BIK:

OcHoBHasi JiuTEepaTypa:

1. AuronoBa, M. B. AHrnuiickuil s3bIK JJI aKaJIEeMHUYECKUX IeJield : MpUKIagHas MaTeMaTHKa,
KOMIThIOTEPHBIC HAayKH W BbIYMcCIHTENbHass TexHuka = Academic English: Research Writing for
Applied Mathematics, Computer Science and Engineering. B2 - C1 : yueOnuk / M. b. AnToHOBa, A.
B. Bakynes. - Mockga : ®nunra, 2022. - 356 c. - ISBN 978-5-9765-4638-7. - TekcT : 37E€KTPOHHBIMH.
- URL.: https://znanium.com/catalog/product/1851812

2. ManbpkoBcKas, 3. B. AHMIHICKUN SI3bIK 11 COBPEMEHHBIX MEHEKEPOB : yueOHoe mocodwue / 3.B.
ManbKkoBcKast. — 2-¢ u3l., uctp. u non. — Mocksa : ®OPYM : UHOPA-M, 2021. — 152 ¢. —
(Beictiee oOpazoBanue). - ISBN 978-5-91134-975-2. - Tekcr : onekrtponHbii. - URL:
https://znanium.com/catalog/product/1162642

3. AHrIMiCKU sI3bIK B MpodeccuoHanbHON cdepe: MeHempKMeHT : yueOHoe nmocooue / JlyonHnruHa
I'.A. mox pen., benoram M.A., JIpaunnackas U.®., Kounpaxuna H.I'., [letpoa O.H., CtapoBepoBa
H.II. — MockBa : KunoPyc, 2021. — 278 c. — ISBN 978-5-406-02178-1. — URL:
https://book.ru/book/936544

JlomoiHUTEILHASI JIUTEpATypa:

1. KonecuukoBa, H.H. AHrnuiickuii s3uIk 11 MeHeIKepoB : ydeOHuK / KomecnukoBa H.H. —
MockBa : KuoPyc, 2021. — 366 c¢. — ISBN 978-5-406-04763-7. — URL:
https://book.ru/book/936801

2. Slmmna, T. A. AHIMIIMIACKUN S3BIK JIIS I€JIOBOTO OOIIeHUs : yueOHoe mocobue / T. A. Smmna, /.
H. XKarkun. - 3-e u3x., crep. - Mocksa : @aunTta, 2021. - 110 c. - ISBN 978-5-9765-0335-9. - Tekcr
: anexktponnbiid. - URL: https://znanium.com/catalog/product/1234690

3. [lyrunosckas, T.C., ®oHA OIEHOYHBIX CPEICTB MO AMCHUIIIMHAM «/HOCTpaHHBIN S3BIK» H
«lHOCTpaHHBIA SA3BIK TMPO(ECCHOHATLHOTO [JeNoBOro oOmeHus» : ydueOHoe mocobue / T.C.
[Tytunosckas, B.B. Jlenncosa, H.B. IlImakoBa. — Mocksa : Pycaiinc, 2022. — 141 c. — ISBN 978-
5-4365-8763-9. — URL.:https://book.ru/book/942544

HopMaTuBHO-IpaBOBBIE JOKYMEHThI
B pamkax wusydeHus aucuuiuiuHbl «VHOCTpaHHBIM S3BIK NPO(GECCHOHATBHOIO OOIIEHUS» HE
UCIIONB3YIOTCA.

INEPEYEHDb HTH®OPMAIIMOHHO-CITPABOYHbBIX CUCTEM
www.themoscowtimes.ru — Beo-caiit razets! ‘ TheMoscowTimes www.rea.ru/english
www.cambridge.org (CambridgeJournalsDigital Archive)

HEPEYEHD 3JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB

1. DnexTpoHHbli y4yeOHO-MeToanueckuid komrieke DYMK mno mucuumnmne «MHOCTpaHHBIN
npodeccuoHaNbHbIN A3BIK» 1715 HanpaBiaeHus «MeHemxMeHT», npoduias «Mapketunr». MupoHoBa
H.A., Kamammnaukosa H. A, Kapnosuu n. K., MupgoBa B. 0.
http://sdo.rea.ru/cde/umk/EngMarketing/ang_men_EUMK/preview.htm

2. DNEKTPOHHBIA y4eOHO-METOINYECKUN KOMIUIEKC «AHTJIMICKUN S3BIK: BBEJIECHUE B OCHOBBI
MeHemkmenTay Mwugosa B.O., Munacan E.T., lansko O.A., ITonomapeB M.A., TymaeBa JI.P.
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/GUIDE%20(5).zip

3. KonTponbHO-00y4aromas mporpamMma 1o aHris3 jaeiaoBoro oobmenus. Cronsposa E.B., 'oguna
N.X., Ynutko E.H., Epmosa O.B., bapa6ammna O.B., ®enoroa M.T.
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/app.zip



https://znanium.com/catalog/product/1162642
https://book.ru/book/936544
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.cambridge.org/
http://sdo.rea.ru/cde/umk/EngMarketing/ang_men_EUMK/preview.htm
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/GUIDE%20(5).zip
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/app.zip

4. Meroan4eckrue pPEeKOMEHIAIMU MO0 paboTe C MPAKTUKYMOM. «DJEKTPOHHBIM WHTEPAKTHBHBIHN
npakTukyMm International Business Communication" (aBTopsl - TmpemnojaaBatenu Kadeapsl
nHocTtpaHHbIX s13bIkOB Nel bepnauxas M.B., bysuna }O.H., Xenosa H.A., Konomuiinesa H.B.,
Myparosa O.A., [Ipuroxuna K.b., ®ponenkosa A.1O., Spocnasckas 1.1.) K.b. [Ipuroxuna
https://books.google.ru/books?id=fQxaDWAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%
D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5
%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B
8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=
ru&source=gbs_navlinks_s

https://www.moscowbooks.ru/ebooks/book/33169352/

5. YuebHoe mocobue 1o aHrIMHCKOMY S3bIKy. TeKCThl M 3aianus 1o aucuuiuiie «MHocTpaHHBIN
SI3bIK B podeccuoHaNbHOM cepe». IkoHoMmuueckas 6e3omacHocTh. Pynosa E.A., TletpoBckas C.A.,
Cronspoa E.B., ®enoroBa M.T'.
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE
%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%
D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B
7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8
C_final%20version.pdf

6. IlpakTuKyM MO aHIIIMICKOMY SI3BIKY K ydeOHO-MeTomuueckomy komruiekcy "Best Commercial
Practice" wacts 2. ImutpueBa A.I'., Epmoa O.B., IlerpoBckas C.A., Cuzosa FO.C., CronspoBa
E.B., ®denortoBa M.T. Ckayathb porpaMmy MOKHO 31€Ch WA 31ECh
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/app%20final%20Transport%20Banking
%?20Globalization.zip

INEPEYEHDB TIPO®ECCHUOHAJIBHBIX A3 TAHHBIX

1. http://www.iep.ru/ru/publikatcii/categories.html  denepanpHbiii  00pa30BaTEIBHBIA  MOPTAI.
OkoHomuka. Conmonorus. MeHEDKMEHT

2. https://research.wou.edu/com325 - MexaynapoHas 6a3a JaHHBIX [0 CTPaHAM U KyJbTypaM

IHEPEYEHD PECYPCOB NHO®OPMAIIMOHHO-
TEJEKOMMYHUKAILIMOHHON CETH "UHTEPHET", HEOBXO/JUMBIX /IS
OCBOEHUA JTUCHHUIIJIMHBI

1. www.alleng.ru/english/txt.htm - coBpeMeHHbBIE TEKCTBI, KHUTH, Y4€OHbBIE TOCOOMS HA aHTJIUHCKOM
SA3BIKC

2. Www.bbc.co.uk - anekTponHbie pecypcsl BeO-caiita BBC

3. WWW.euronews.net - 3ieKTpoHHbIE pecypchbl BeO-caiiTa euronews.

4. www.longman.com/cuttingedgewww.longman.com/grammarexpress - JeKCHKO-rpaMMaTHIEeCKHE
3alaHuAa U TPCHUHTU

5. www.parapal-online.co.uk/resources/essays - pekoMeHIaIlii 1 00pa3Iibl HATUCAHUS 3CCE

6. www.themoscowtimes.ru — Be6-caiit razerst ‘TheMoscowTimes’www.rea.ru/english - TectoBsie
3aaHuA OJid CaMOIIPOBEPKU

7. www.cambridge.org (CambridgeJournalsDigital Archive) - snexTpoHHBII apXUB KypHAIOB

8. www.englishclub.com — anrnuiickuii kKiy0 B pexuMe OHJIAH (MTPbl, BAKTOPHHBI, ()OPYMBI, YaThl,
MacCTCpP-KJIaCChI npeno,uaBaTeneﬁ - HocuTeneu HSBIKa)

9. http://www.tokbox.com/ - o6ydeH#e ¢ MOMOIIbIO BUCO KOHPEPSHIIU T

10. www.visuwords.com - rpadu4ecKuii CHHOHUMUYECKHI CIIOBAph HA aHTIIMHCKOM H
(bpaHITy3CKOM SI3BIKAX
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https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://www.moscowbooks.ru/ebooks/book/33169352/
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/app%20final%20Transport%20Banking%20Globalization.zip
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/app%20final%20Transport%20Banking%20Globalization.zip
http://www.iep.ru/ru/publikatcii/categories.html%20Федеральный
https://research.wou.edu/com325
http://www.alleng.ru/english/txt.htm
http://www.bbc.co.uk/
http://www.euronews.net/
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.parapal-online.co.uk/resources/essays
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.cambridge.org/
http://www.englishclub.com/
http://www.tokbox.com/
http://www.visuwords.com/

NEPEYEHb WH®OPMAIIMOHHBLIX TEXHOJIOTUH, MCHOJIB3YEMBIX IIPH
OCYUWECTBJIEHUU OBPA3OBATEJBHOI'O MPOLHECCA IO JUCHUIIJIMHE,
BKJIIOUAS MEPEYEHDb ITIPOT'PAMMHOI'O OBECIIEYEHUSA

Onepanuonnas cucrema Microsoft Windows 10

[Maker npuknagubix nporpamm MSOffice 2016 (MSWord, PowerPoint)

Antuupyc Dr.Web DesktopSecuritySuite KommuiekcHas 3ammura

SAunnekc.bpaysep

MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHME JUCHUIIJINHBI

JucuuruinHa « HOCTpaHHBIH S3BIK IPO(ECCUOHAIBHOIO O0IIEHU» 00ecreyeHa:

JUISL TIPOBEJICHUS 3aHATUN CEMUHAPCKOIO TUIIA:

- y4eOHOW ayauTopuei, o60pynLoBaHHON yueOHOIl MeOenbi0 U TEXHUYECKUMHU CPEICTBAMU IS
npeJcTaBiIeHNus yueOHOM nHpOpMALIUU CTYIEHTaM;

11l CAMOCTOSITENIbHON PabOThI:

- MIOMEILEHUEM JUIsl CaMOCTOSITENIbHOM padOThl, OCHAILEHHBIM KOMIIBIOTEPHON TEXHHUKOW C
BO3MOYKHOCTBIO TOJKIIOUEHUsI K cetu «VHTepHeT» M obecriedeHueM JI0CTyna K 3JIEKTPOHHOM
nH(pOPMAIMOHHO-00pa3oBaTenbHOl cpene dunnana.

IV. METOJUYECKUE YKA3AHMS J1JI51 OBYUAIOILIMXCS 10 OCBOEHUIO
JUCHUIINHBI

e MeTonuueckue  peKOMEHIAIMKM [0  OpPTraHM3alldd W BBHINOJHEHUIO  BHEAYIUTOPHOMN
CaMOCTOSITENIbHOM pabOTHI.
e MeToanueckue yKa3zaHHs 110 MOATOTOBKE U OPOPMIICHHIO 3CCe, TOKIIAIO0B.

V. METOAUYECKHE MATEPHAJIbL, OIPEAEJIAIOIIUE ITPOOELYPbI
OLHEHUBAHMA 3HAHUN U YMEHUH, XAPAKTEPU3YIOIINUX 3TAIIbI
OOPMUPOBAHUA KOMIIETEHIIUHN

Pe3ynbTaThl TEKyIIero KOHTPOJIS U MPOMEXKYTOYHON aTrTecTalui (GopMUPYIOT PEHTHHTOBYIO
OLIEHKY paboTel oOyuatomierocsi. Pacnpenenenue 6amioB npu GOpMUPOBAaHUM PEHTHHIOBOI OLIEHKU
paboThl 00YYAIOIIEroCs OCYIIECTBISIETCS B COOTBETCTBUU ¢ [loJI0KeHHEM O PEUTHHTOBOM CHCTEME
OLIEHKU YCIIEBAEMOCTM U KauecTBa 3HAHMH OOYYaloLIMXCA B NPOLECCE OCBOSHUS AMCLUIUINHBI
«HOCTpaHHBIM  sA3BIK  MpodeccHoHalbHOTO O0IIeHUus» B  (eaepaJbHOM TOCYyAapCTBEHHOM
O10JKETHOM 00pa3oBaTeIbHOM YUPEXKJIECHUM BbICIIEro oOpazoBaHus «Poccuiickuil S5KOHOMUYECKHUH
yHuBepcuteT uMenu ['.B. ITnexanosay.

Tabmuna 4
Buasbl pador MakcuMaJibHOe KOJIH4eCTBO 0aJ1/10B

BrinonHenue yueOHbIX 3aaHui Ha ayJUTOPHBIX 20
3aHATHUAX

Texymuil KOHTPOJIb 20
TBopueckuil pedTHHT 20
[IpoMexyTouHasl aTTeCTALMsI (3auen/IK3amen) 40
HUTOI'O 100

B cootBerctBuM ¢ [TonoxkeHneM 0 peHTUHIOBOI cHcTeMe OLIEHKH YCIIEBAEMOCTH M KauecTBa
3HaHUN OOYYAIONMXCS «IperoaaBaTelib Kadeapbl, HEMOCPEICTBEHHO BEAYIIUN 3aHATHS C
aKaJIeMUYeCKOll Tpymmoi, o00s3aH NPOMH(POPMUPOBATH TPYIIY O pPaCHpeleNeHMH PEeHTHHIOBBIX
0a/uIoB MO BCEM BUJaM pabOT Ha MEPBOM 3aHATHH Y4eOHOTro MOIyJs (CeMecTpa), KOJINYECTBE
MOJyJed MO AUCHUIUIMHE, CpPOKaXx M (opMax KOHTPOJII UX OCBOEHHUS, (opMe MPOMEKYTOUHOM
aTrecraiuu, CHHXKXCHHUU OajutIoB  3a HECBOCBPEMCHHOC  BBIIIOJJHCHHUE  BBIAAHHBIX SaﬂaHHﬁ.
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OOyuarommecss B Te4eHHUE YUEeOHOro MOAyNs (ceMecTpa) MOIY4aroT HMHPOPMAIMIO O TEKYLIeM
KOJIMYECTBE HAOPAHHBIX M0 JUCIUTIINHE OAJIJIOB Yepe3 JTUIHBIN KAOMHET 00y4JaroIIerocs»

VI. OHEHOYHBIE MATEPHAJIBI JUIA ITPOBEJEHUS TEKYIIEI'O KOHTPOJISI A
MPOMEKYTOYHOM ATTECTAIIUA!

OueHouyHble MaTepuaibl MO JAUCHUIUIMHE pa3paboTaHbl B cOOTBETCTBUM ¢ [lomoxkeHuem o0
OIICHOYHBIX Marepuaiax B (enepaasbHOM TOCYJapCTBEHHOM OFO/KETHOM 00pa3oBaTeIbHOM
YUPEKIECHUN BBHICIIETO 00pa3oBaHus «POCCHICKMIA SKOHOMHUYECKUA YyHHBEpPCUTET HMeHH [.B.
[TinexanoBay.

Tunoeoit nepeuenv eonpocos K 3auemy (5 cemecmp):

Discuss the advantages and disadvantages of being a freelancer.

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working

What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
What benefits are claimed for a merger and takeover?

How does a company produce new ideas?

9. What are the risks for an organization? How does it handle risks?

10.  Describe the main assets of the company.

11.  What are the ethical issues of the company?

12.  What factors should be taken into account when measuring the level of development of a
country?

13. Describe social responsibility issues in an organization.

14.  Are you optimistic about the capacity of the planet for future growth?

15. How is knowledge shared in the organization?

16.  Speak about forecasting and budgeting in corporate finance.

NN E

Tunoeoit nepeuens 6onpocos K Ixzameny (6 cemecmp):

1. What are the main areas of business communication? Speak about internal and external ways of
communication.

2. What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?

5. What is the image of Tod’s? What challenges have they faced entering new markets?

6. How can products be designed to be suitable for international markets?

7. Is business-to-business relationship important for doing business? Speak about networking
events.

8. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

9. What advice would you give to someone trying to develop business relationships in China?

10. What are the success factors relating to people, products, companies and countries? What is the
key to success?

11. What are the essential qualities of a successful business? Give example of a successful business
and reasons for its success.

1
B JaHHOM pa3acii€ IpUBOAATCI NPUMEPHI OIICHOYHBIX MaTCPHUAJIOB
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12. What can you say about such things as continuity, anticipation, contestation and mobility? What
are the possible disadvantages of them?

13. Speak about different theories and factors that make people satisfied with their work and
motivate them.

14. How have job priorities among employees have changed over the last 10 years?

15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in leadership.

17. What are the qualities for a successful manager today, compared to the past?

18. Describe the management style of Anna Wintour. What are the advantages and disadvantages of
her style?

19. Describe models for team roles and stages of team life.

20. Do attitudes to team-working vary in different countries? How can business build a successful
team?

21. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at least
5 reasons with explanations.

22. Define the process of raising finance from the point of view of business owner and from investor.
23. In which ways can a business raise finance, and what are the advantages and the disadvantages
of each one.

24. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.

25. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

26. How are customer service requirements changing? How to train staff to deal with demanding
customers?

27. Give examples of different accidents in companies. What are the reasons, and what is the effect
on companies? What should companies do deal with such situations.

28. What should companies do to prepare themselves to manage crisis, during the crisis and after it?
29. Give at least two examples of crises happened in different companies, how they deal with it and
what lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between companies.

31. What are the reasons of mergers and acquisitions’ failure? What should companies do to succeed
in business integration?

32. What do large companies have that smaller companies don’t? And, what values are transported
from smaller companies to large multinationals?

33. How to manage payments? Speak about business development.

Hpaxmuqecxue 3a0aHUA K 3auemy:

I. Give the definitions to the following words:

1. Communication —

2. Technical knowledge —

3. Intranet —

4. Knowledge officer —

5. Facilitate —

I1. Give the appropriate words to the following definitions:

6. - the promotional message aimed at creating an image, enhancing reputation, building goodwill, or
advocating an idea or the philosophy of an organization, instead of sales promotion.

7. — the act of understanding by means of the sense or of the mind

8.— a place at which all interactions between a customer and a product seller are provided

9.— connections between a person giving money to an organization and this organization in order to
get profit

10.— a specific branch or field of study or business

I11. Complete the sentences with the words in the box.

bush grapevine nutshell stick wall
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11 Theard it on the you’ve been promoted.
12 1 asked Rudy to say yes or no, but he just beat around the

13 Look, ina , my trip to Singapore was a huge success.
14 1 think you got the wrong end of the . I’'m not going on holiday, I’'m going on a business
trip.

15 John just doesn’t listen. It’s like talking to a brick
IV. Choose the correct option (a—d).

Ilpakmuueckue 3a0anusa K IK3aMeEHY:

Keiic. H&M: First Sweden then the World.

If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Visteras, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976.
The product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in
1980. The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in
more than 50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15
percent every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and
the world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest
chain, Zara, is still relatively unknown in the United States but has a huge presence in Europe and
other markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in
as little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in
the next few years.

Imagine you are Karl-Johan Persson, H&M’s managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you’re already the world’s second-largest apparel retailer?

Tunoevie mecmoesuwie 3a0anus.
Tect cemecTp 5
I. Give the definitions to the following words:
1. Communication —
2. Technical knowledge —
3. Intranet —
4. Knowledge officer —
5. Facilitate —
I1. Give the appropriate words to the following definitions:
6. - the promotional message aimed at creating an image, enhancing reputation, building goodwill, or
advocating an idea or the philosophy of an organization, instead of sales promotion.
7. — the act of understanding by means of the sense or of the mind
8.—a place at which all interactions between a customer and a product seller are provided
9.— connections between a person giving money to an organization and this organization in order to
get profit
10.— a specific branch or field of study or business
I11. Complete the sentences with the words in the box.
bush grapevine nutshell stick wall
11 Theard it on the you’ve been promoted.
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12 | asked Rudy to say yes or no, but he just beat around the

13 Look, ina , my trip to Singapore was a huge success.
14 1 think you got the wrong end of the . I’'m not going on holiday, I’'m going on a business
trip.

15 John just doesn’t listen. It’s like talking to a brick
IV Choose the correct option (a—d).

16 The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reserved  b) eloquent  c) responsive d) rambling

17 TI’d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

18 It was very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive b) tactless c) inhibited  d) focused

19 His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

20 His responses were completely . I learned nothing from them as there was no detail
at all.

a) vague b) inhibited  c) concise d) extrovert

V. Complete the telephone conversation with the correct option (a—e).

A: Xenon Components, JanJohannsen speaking.

B: Hello Jan. Yoshi here from Tenta Manufacturing.

A: Hi Yoshi. How can I help you?

B: We need 10,000 more of the 125Z components.

A: Sorry, (21) . I can’t hear you. (22) ?

B: 125Z components.

A: | still can’t hear you very well. (23) ?

B: Of course.

(Yoshi’s phone rings)

A: Hi, Yoshi, Jan here, let’s start again.

B: 125Z 10,000 units and we also need some of the 253S plastic sheets

A: Sorry, I didn’t (24) ,it’s a (25) . Idon’t know why.

B: 253S plastic sheets.

A: Right got that.
a) really terrible connection
b) it’s a very bad line
c) catch that
d) Can I call you back
e) Could you speak up please
Tect cemectp 6

Choose the correct option (a—d).

1. The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reserved  b) eloguent  c) responsive d) rambling

2. I’d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

3. Itwas very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive b) tactless ¢) inhibited  d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional
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5. His responses were completely . I learned nothing from them as there was no detail
at all.

a) vague b) inhibited  ¢) concise d) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s easier to
make excuses when no one can see you.

a) off b) away with c) out d) on with

7. Email is also a good way of directly your ideas or products to someone powerful
who you may not be able to meet otherwise.

a) launching b) engaging c) influencing d) pitching

8. Could you please what you mean exactly? I’m not sure I fully understand.
a) engage b) clarify c) interrupt  d) digress
9. The audience was extremely to our product presentation and asked lots of questions.

Some even placed big orders.
a) focused b) persuasive c)eloquent  d) responsive

10. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing b) confusing c) interrupting d) clarifying

11. When it launched, Facebook was to students.

a) closed b) only available c¢) marketed mostly

12. Universities social media networks.

a) use b) fail to understand c) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.

a) is much better than b) could be replaced with Cc) competes with

14. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial b) IT c) networking

15. According to the article, the over-35s group is a Facebook market.

a) growing b) steady c) shrinking

16. MBA students at Haas first meet one another .

a) when they arrive b) using the Haas intranet ~ c) on Facebook

17. Most Haas students and alumni use networking site.

a) only their favourite b) more than one c) the Business Because

18. We’ve that the risks are minimal so we’re going ahead with the expansion plan.
a) calculated b) weighed  c) minimised d) faced

19. You can never really all risks, but you can limit them.

a) emanate  b) encounter c)eliminate d) expect

20. Several people had accidents because of the faulty product. The company will have to pay
product costs.

a) responsibility b) damages  c) catastrophe d) liability

21. Once we have any risks which may occur, we can then do everything we can

to avoid them.
a) identified b) insured c) reduced d) spread

22. When we start doing business overseas we’re likely to many unfamiliar risks so
we must be careful.

a) reduce b) gauge C) assess d) face

23. We're taking a risk investing heavily in expansion in the current economic climate.

We could lose everything.
a) potential ~ b) tremendous c) miniscule d) immediate

24. The chances of another ship sinking tomorrow are . It’s just not going to happen
again for a very long time.

a) negligible b) considerable c) substantial d) huge

25. We need to the pros and cons of this joint venture. Is it really as good as it seems to
be?
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a) encounter b) foresee c) evaluate  d) anticipate

26. It’s unlikely that there will be another such as an earthquake or tsunami in the
region for quite a while, so we don’t need to worry.

a) damages  b) catastrophe c) accumulation d) liability

27. No one could have the events which led to the disaster last year. They were totally
unexpected.

a) predicted  b) estimated c) calculated d) faced

28. The electricity has been so the electricity company can do major repairs to the
network.

a) mismatched b) disconnected c) broken down d) reduced

29. Team building exercises should creativity in their participants, so they usually include
exercises that require imagination.

a) build b) motivate ) inspire d) break down

30. One of our main income is the service side of the business.

a) streams b) ventures  c¢) barriers d) locations

31. The main purpose of team building courses is to team spirit.

a) match b) foster C) prepare d) contribute

32. I’'m afraid that she is very and can never find anything on her desk.

a) mismatched b) intolerant  c) disorganised d) impractical

33. The two companies have a agreement about their target markets so there won’t be

any problems.
a) disloyal b) bilateral  c¢) indecisive d) multicultural

34. Staff morale is very low at the moment so we must try to our staff as soon as
possible.
a) reduce b) maximise c) remotivate d) disconnect

35. He has no vision and can never see how good our ideas are. He’s so
a) impatient  b) unfocused c) inefficient d) unimaginative

36. We’ve invested a lot in our staff so we must try to staff turnover.

a) reduce b) inspire c) maximise d) build

37. He seemed very about our idea. I don’t think he liked it at all.

a) unenthusiastic b) unsociable c) unstable  d) unexpected

38. I'm sorry, but it just my mind. I’ll do it now.

a) missed b) passed C) ripped d) slipped

39. The shop immediately gave me a for the faulty product.

a) compensation b) refund c) payment  d) remuneration

40. Today many companies offer money-back to try to encourage people to buy and try
their products.

a) refunds b) compensation C) guarantees d) payments

41. 1 think we’ve been talking at cross . Shall we start again?

a) purposes  b) rapport c) meaning  d) reasons

42. Customers are loyal to those companies who are prepared to the extra mile with their
customer service.

a) put b) do C) go d) make

43. We need to get to the of this and find out what the real problem is.
a) top b) centre C) bottom d) middle

44. Customer care staff are trained to develop a with their ~ customers.
a) relation b) rapport C) report d) feeling

45. 1 think we were off. We paid far too much for those chairs.

a) ripped b) taken C) passed d) paid

46. When you return goods, you need to show of purchase.

a) receipt b) note C) sign d) proof
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47. 1t was the last when they refused to give me my money back, so | wrote a letter to
the CEO.

a) buck b) straw c) time d) complaint

48. We’ll finally be in the black next year, after we’re repaid our

a) grant b) dividend C) loan

49. When we began, we got our capital from friends and family.

a) credit b) start-up C) asset
50. We on the loan when we missed our January payment.

a) overpaid b) defaulted C) ripped off
Tunoesvle keiicor:

Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland
and the Czech Republic, so that students could learn about the counties’ culture and history.
Unfortunately, the organizers made many mistakes and the trip was not successful. This year, they
will take another group of students (aged 18-21) to the same area. They want to avoid the mistakes
they made in the past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Notes to the agenda

1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.

3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic 2

H&M: First Sweden then the World.

www.hm.com

If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Visterds, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976.
The product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in
1980. The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in
more than 50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15
percent every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and
the world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest
chain, Zara, is still relatively unknown in the United States but has a huge presence in Europe and
other markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in
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as little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in
the next few years.

Imagine you are Karl-Johan Persson, H&M's managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you 're already the world’s second-largest apparel retailer?

Ilpumepwt 6onpocoe 011 onpoca:
Tema 1. YnpasJienne opranusanuen
What is perfect competition?
What factors can cause market changes?
Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they
ct in the competitive environment?
What connects the world of competitive sport to competitive business?
Discuss the advantages and disadvantages of being a freelancer.
Tema 2. Komananas paéora
What is STEEP analysis? Define its categories.
How do companies plan for the future?
Define the Global consumer goods industry
What changes have happened during your lifetime in the way people shop for food?
Which STEEP factors are pushing sales up or down?
Tema 3. ®uHAHCHI OPTraHU3ALNHU
What’s the aim and practice of employee reward system?
What are benefits/limitations of different companies’ points of view?
How big a factor is pay reward systems in motivating workers? 1. Define creative thinking
process techniques of creative management
4. What does the term ‘Six Thinking Hats’ by Edward de Bono stand for?
5. What are the distinguishing features between creative people, creative processes, creative
places and creative products?

wnhE

agrOdDE Os

wnN e

Tema 4. [locTpoeHne B3aMMOOTHOIIEHU I ¢ KIHEHTAMH
What role does DICE theory play in change management?
Which are DICE theory’s 4 core elements?
Define the 4 hard factors of Change Management.
Define the process of Project Management.
How is it linked to SMART business objectives? Why do projects generally fail?
Tema S. YnpasjieHue KPpU3HCOM
Explain the concept of 4Ps, as well later added 3Ps.
What do the 4Cs stand for? Compare 4Ps and 4Cs.
What are the benefits of selling On- & Offline?
What is brand identity and how does it work?
What 3 elements make the branding successful according to Mary Jo Hatch and Majken

arONE

QakrwnE

hultz?
Tema 6. MexayHapoaHoe COTPYAHUYECTBO
What are the benefits/drawbacks of ABC accounting method and when was it implemented?
Which are 4 common communicative “channels” within an organization?
How can they - 4 common communicative “channels”, communicate effectively?
What factors influence people when they buy any product or service?
What is microfinance and how does it work? When is it an inappropriate tool?

agrwbE
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Ilpumepol mem 2pynnogvix OucKyccuii:
Tema 1. YnpasJienne opranusanuen

1. Describe the motivator factors.

2. What are the main causes of stress in the job? How would you combat stress?

3. Discuss the advantages and disadvantages of flexible working.

4. Is business-to-business relationship important for doing business? Speak about networking
events.

5. Speak about stakeholder theory. What is the effect of a large company’s activity on the places

where it operates?
Tema 2. Komangnas padora

What is the importance of team building? Describe the stages if team life.

What are the criteria for quality in the organization you would like to work for?

How does a company produce new ideas?

Speak about different theories and factors that make people satisfied with their work and
otivate them.

How have job priorities among employees have changed over the last 10 years?

What are the benefits of working for Marriot Hotels International?

Tema 3. ®uHAHCHI OPraHU3ANHA

1 What are the risks for an organization? How does it handle risks?
2. Describe the main assets of the company.
3. What are the ethical issues of the company?
4. What factors should be taken into account when measuring the level of development of a
country?
5. Describe social responsibility issues in an organization.

S N e o

Tema 4. IlocTpoeHne B3aMMOOTHOIIEHU ¢ KIMEHTAMHU
1. What are the main areas of business communication? Speak about internal and external ways of
communication.
2. What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.
3. Does technology make communication easier? Give examples.
4. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?
5. What is the image of Tod’s? What challenges have they faced entering new markets?
Tema S. YnpaBiieHue Kpusucom
1. How can products be designed to be suitable for international markets?
2. Is business-to-business relationship important for doing business? Speak about networking
events.
3. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
4. What advice would you give to someone trying to develop business relationships in China?
5. What are the success factors relating to people, products, companies and countries? What is the
key to success?
Tema 6. Me:xxnyHapoaHoOe COTPYIHHYECTBO
1. Define the process of raising finance from the point of view of business owner and from investor.
2. Inwhich ways can a business raise finance, and what are the advantages and the disadvantages of
each one.
3. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.
4. Give the tips how to achieve customer satisfaction and how to reduce customer defection?
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5. How are customer service requirements changing? How to train staff to deal with demanding
customers?

Ilpumepvt munosuvlx 3a0anuit 011 KOHMPOJIbHOU padomeul:
Variant 1

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- :

Task 3.Complete the text with the words given below
approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , S0 she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were
nice and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between
co-workers were like ina big 5) ............ family.

Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- :

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , SO she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
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where she had worked. It was the atmosphere that made the difference. All people around her were
nice and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between
co-workers were like in a big 5) ............ family.

Jenosaa uzpa:

1. Topic: Building relationships at a conference. Making successful pre-meeting small talk

2. Roles:

-A new business partner 1;

-A new business partner 2;

You are at a business conference. You are interested in making some new business contacts. Try to
speak to as many people at the reception as possible.

3. Result: Introduce yourself. Talk about one of the small talk topics you have prepared. Show
interest in what other people say.

Ilpumepnaa memamuka 2pynnoeulx u/uiu UHOUGUOYAIbHBIX NPOEKM0B:

I'pynnoevie npoexkmui:

Categories of stocks and shares

Successful Company Employee Reward Systems

Organization Framework

Company Change Management Programs

Shareholders

Adoption and Implementation of ABC Accounting Method in Russia or in other countries
Socially Responsible Companies

NogakrownE

Hnousuoyanvuvie npoekmal:

STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

NogakrownE

Ilpumepnaa memamuka rcce:

O¢ddexTuBHOE ynpaBieHue

YpaBieHue 4eI0BEYECKUMU peCYpCaMu
VYrpasneHue BpeMeHeM

VYpasneHue 10X01aMu

Menemxment Opranuzanuu

dunHaHcoBbI MeHeKMEHT

MeHemKMEHT KOMMEPYECKON IESITENBbHOCTH
MeHeKMEHT IPeANPUHUMATENBCKON JeATEIbHOCTH
VYrpaBneHue "HHOBAIIMOHHBIM OU3HECOM

0. DUHAHCOBBIE TOKYMEHTHI

BOoo~NoOR~WNE

Ilpumepnaa memamuxa 00K1a006:

Konkypennus. CocraBistonye NOHATHE KOHKYPEHIUH.
Tuns! nepuBaTUBOB.

CocrapneHue quarpamm cBsi3eil 1 KOHCIIEKTUPOBAaHHUE.
Tennenuun 6usHeca u Oyaymee. STEEP ananus
MupoBast UHIyCTpHs U TT100aIbHbBIN OTPEOUTEND.
[IpaBuna opopmieHus TekcTa JUis ClaiIoB Mpe3eHTaluu

oukrwdE
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7. Cucrtema BO3Harpaxk/ieHusl B pPOCCUMCKUX U MEXITYHapOIHbBIX KOMIIAHUSAX.
8. Ponp puHaHCOBBIX PBIOUEPCOB HA OUPIKE.
9

. IlepBbliil nemoBOI KOHTAKT MO email.
10. Teopus D. ne bono.

11. Xemx poHABI M1 MHBECTUIIMOHHBIC (DOH/TBI.

12. Omnucanue 6usHEC-TIpOIECCa.

TunoBasi cTpyKTypa 3a4eTHOI0 3a/1aHUS

Haumenoeanue Maxkcumanvrnoe

Koniuuecmeo 0annoe
Bormpoc 1. 10
Bomnpoc 2. 10
Tect 20

TunoBasi cTpyKTypa 3K3aMeHAIIMOHHOT0 OHUJIeTa
Haumenosanue Makcumanvnoe
Koiuuecmeo 0ainoe

Bonpoc 1. 10
Bormpoc 2. 10
Keiic 1. 20

Iloka3aTeu U KPUTEPUH OLIEHNBAHUS IVIAHUPYEMbIX Pe3yJIbTATOB OCBOEHUSI KOMIETeHIHl 1
pe3yJabTaToB 00y4eHHs], IIKAJIA OLeHUBAHUS

Tabmuua 5

dDopmMupyemMble

Ixajga omeHMBaHUS
KOMIIETEHIMH

Hupukarop
JOCTHIKEHU S
KOMIIETEHIINH

Kpurtepuu oneHuBanus

YpoBeHb ocBOCHUS
KOMIIEeTeH Ui

VK-4

85—
100
0aJI10B

«OTJIHYHO»/
«32YTEHO»

YK-4.1
YK-4.2
YK-4.3

3HaeT BEPHO U B NMOJTHOM
o0beme:
- HOPMBI YCTHOH pedH, IIPUHATHIE
B TIpo(hecCHOHAIBLHOM cperie
- MHOCTPAHHBIN SI3BIK HA YPOBHE,
HEOOX0MMO 1 JOCTATOUHOM JUIS
0OIIeHNs B MPO(deCCHOHATBHON
cpexne;
- HOpPMbl IIUCBMEHHOH peuH,
MpUHATEIE B TPOodecCHOHAIBHON
cpexe;

HOPMBI H MOJIENH PEUYEBOTO
MOBEICHUS  INPUMEHUTEIBHO K

KOHKPETHOH CUTYyalllH
aKaZeMHU4ecKOro U
npodeccHoHaIEHOTO
B3aUMOJIeHCTBUSA

'YMeeT BepHO U B OJIHOM
o0beMme: - BEIOMPATH CTUIID
0OIIEHUS Ha TOCYAaPCTBEHHOM
s13bIke PD 1 MIHOCTPaHHOM SI3BIKE
MPUMEHUTEIIBHO K CUTYallun
B3aUMOICHCTBHS;

IIpoaBUHYTHINH
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- BECTH JICJIOBYIO MEPENUCKY Ha
rocyapCTBEHHOM si3bike PO
/YT MTHOCTPAHHOM SI3BIKE

- BEICTPaNBaTh MOHOJIOT, BECTH
TIaIOT ¥ TIOJIAIIOT ¢ COOITIOICHUEM
HOPM PEUEBOTO ITHKETA,
ApryMEHTHPOBAaHHO OTCTaWBaTh
CBOM TIO3HIINH U UJICH

IK-1.

[K-1.1.

'YMeeT BepHO M B IOJHOM
o0beme:

- IPUMEHATH HHYOPMALIMOHHbIE
TEXHOJIOTHU B 00BEME,
HEoOX0oAMMOM JyIs 1ieneill Ou3Hec-
aHaHM3a

-aHaJIM3UPOBATh BHYTPCHHHUE
(BHemIHUE) GaKTOPHI U YCIIOBHS,
BIIMSIOIINE HA JIEATEIILHOCTh
OpTaHHU3aIIH;

-aHATM3UPOBATH TPEOOBAHNUS
3aNHTEPECOBaHHBIX CTOPOH C
TOYKH 3PECHUS] KpUTCPUEB
KavyecTBa, OTPEIEIIEMbIX
BI)I6paHHbIMI/I noaxoaamMu

70-84
0aJI10B

«Xopoio»/
«32aYTEHO»

YK-4

YK-4.1
YK-4.2
YK-4.3

3HaeT ¢ He3HAYNTETbHBIMHU
3aMeYaHUSIMH

~HOPMBI YCTHOH pe4H, IPUHSTHIE B
npodeccroHaIBHOH cpee;

- MHOCTpPAHHBIN SI3BIK HA YPOBHE,
HEOOXO0ANMO 1 JOCTATOUHOM JUTS
0OmIeHus B MPOo(heCCHOHATFHON
cpexne;

- HOpPMbl IIUCbBMEHHOH peuH,
NPUHATBIE B MPO(ECCHOHANBHOH
cpexe;

- HOPDMBI M MOJICIIM PEYEBOTO
MOBEJCHUS  NPUMEHUTEIBHO K
KOHKPETHOM CHUTyanun
AKaIEMHIECKOTO il
mpodeccuoHaIEHOTO
B3aUMO/ICHCTBUS

'YMeeT ¢ He3HAYMTETbHBIMHA
3aMe4YaHHSIMH . - BBIONPATh CTHIIb
0OIIIEHUS Ha TOCYAaPCTBEHHOM
s13pIKe PD 1 HHOCTPaHHOM SI3bIKE
MPUMEHUTEIIBHO K CUTYallun
B3aUMOICHCTBHS;

- BECTH JEJIOBYIO NEPEINCKY Ha
FOCYJJapCTBEHHOM $i3bIke PO
W/WIT THOCTPAHHOM SI3bIKE

- BEICTPaMBaTh MOHOJIOT, BECTH
ITIaJIoT ¥ MOJIMIIOT C COOIII0AEHNEM
HOPM PEYEBOro ITHKETA,
ApryMEHTHPOBAaHHO OTCTaUBAaTh
CBOM IIO3UIIUHU U NACHU

[K-1.

MK-1.1.

'YMeeT ¢ He3HAYNTEJIbLHBIMHA
3aMeYaHUsIMHU

- IPUMEHITh HHPOPMALMOHHBIE
TEXHOJIOTUU B 00BEME,
HeOOXOAUMOM IJIA IieNieli Ou3Hec-
aHanusa

IToBBIIEHHBIH
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-aHaJIM3UPOBATh BHYTPCHHHUE
(BHemIHME) aKTOPHI U YCIIOBHS,
BIHSIOLIUE HA AEATEIbHOCTh
OpTaHHU3aIIH;

-aHATM3UPOBATH TPEOOBAHNUS
3aMHTEPECOBAaHHBIX CTOPOH C
TOYKH 3PEHUS] KPUTEPUEB
KavecTBa, OTPEIEIAEMbIX
BBIOpaHHBIMH MTOJXOJAMHU

50 - 69
0aJ/I10B

«yao BJ'[eTBOpl/ITeJ'ILHO»/
«3aYTECHO»

YK-4

YK-4.1
YK-4.2
YK-4.3

3HaeT Ha 0a30BOM YpOBHe, ¢
omuoKaMm:

-HOPMBI YCTHOI pe4H, IPUHSATHIE B
MpogheCCUOHANBHOM cpee;

- MHOCTPAHHBIN SI3BIK Ha YPOBHE,
HEOOX0AMMO U JOCTATOUHOM IS
001IeHns B IpodecCHOHANbHON
cpene;

- HOpPMBl IIUCbBMEHHOH pedH,
MPUHATEIE B TPOodecCHOHAIBHON
cpene;

- HOPMBI M MOJIICIHA PEYCBOTO)
MOBEICHUA TPUMCHUTENBFHO K
KOHKPETHOU CHUTyanuun
aKaIeMHYECKOTO u
npogeccroHaNnbHOTO
B3aUMOJEICTBUA

'YMeeT Ha 6a30BOM YpOBHE, €
omuOKaMu:

- BEIOMPATh CTWIb OOIICHUS Ha
rocy1apcTBEHHOM si3blke PD u
MHOCTPAaHHOM SI3BIKE
MPUMEHHUTEIBHO K CUTYAIIH
B3aNMOICHCTBH,

- BECTH JICJIOBYIO MEPENUCKY Ha
FOCYJapCTBEHHOM si3bIke PO
/WA HTHOCTPAHHOM SI3BIKE

- BBICTPAaMBaTh MOHOJIOT, BECTH
ITUAJIOT 1 TIOJTHJIOT € COOTIOICHUEM
HOPM PEYEBOT0 ITHKETA,
apryMEHTHPOBAaHHO OTCTaWBAaTh
CBOW TIO3HIINH U UJICH

[K-1.

IK-1.1.

'YmeeT Ha 6a30BOM ypoOBHe, ¢
omudKaMu:

- IPUMEHATH NHQOPMALIMOHHbIE
TEXHOJIOTHH B 00BbEME,
HEOOXOAUMOM JUIA IieJIe On3Hec-
aHaIM3a

-aHaIM3UPOBATh BHYTPECHHNE
(BHe1IHUE) aKTOPBI U YCIIOBHS,
BIHSIONIME HA 1ATSIFHOCTh
OpraHU3aINH;

-aHATM3UPOBATH TPEOOBAHNUS
3aMHTEPECOBAHHBIX CTOPOH C
TOUKU 3PEHUSI KPUTEPUEB
KayecTBa, ONpeAeIsIeMbIX
BHIOpaHHBIMH I10JIX0JAMHU

ba3oBblii

MeHee
50
0aJs1I0B

«HEYHAOBJIETBOPUTEJIbHO»/
«He 3a4YTeHO»

VK-4

YK-4.1
YK-4.2
YK-4.3

He 3naeT Ha 6a30BOM ypoBHe:
-HOPMBI YCTHON pe4H, IPUHSTHIE B
npodeccroHaBEHOM cpere;

- UHOCTpaHHBIH A3bIK Ha YPOBHE,

H€06X0)II/IMO 1 JOCTAaTOYHOM JJIA

KoMnerennuu He
copmupoBaHbI
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o01eHns B IpodecCHOHaNbHON
cpexe;

- HOpPMBI ITUCBMEHHOW  peuw,
MPUHATBIE B MPO(ECCHOHATBHOH
cpexe;

- HOPMBI M MOJENU PEUYEBOTO
MOBEACHUS IPHUMEHUTEIBHO K

KOHKpPETHOU CUTYyalHH
AKaJIEMHIECKOTO u
npodeccroHanbsHOTO
B3aMMOJECICTBUS

He ymeet Ha 6a30BOM YpOBHeE: -
- BBIOMPATh CTHIb OOIIEHHS Ha
rocyaapcTBEHHOM s13blke PD u
MHOCTPAHHOM S3bIKE
MPUMEHHUTENBHO K CUTYallnu
B3aMOEUCTBHUS,

- BECTH JCIOBYIO MIEPEIICKY Ha
rocyaapCcTBEHHOM si3bIke PD
W/UIT THOCTPAHHOM $I3bIKE

- BEICTPaUBaTh MOHOJIOT, BECTH
ITHaJIo0T ¥ MOJIMIIOT C COOIII0ACHHEM
HOPM PEUeBOr0 ITHKETA,
ApryMEeHTHPOBAHHO OTCTaUBATh
CBOM NO3MIIUHU U UACU

IK-1.

MK-1.1.

He ymeeT Ha 6a30BOM ypoBHe:
- IPUMEHSATHh UH)OPMALMOHHbIE
TEXHOJIOTUH B 00beMe,
HEOOXOAUMOM JUIA IieJIei On3Hec-
aHaIN3a

-aHaJIM3UPOBATh BHYTPCHHHE
(BHEITHIIE) (PAKTOPHI U YCIOBUS,
BIUSFOLINE Ha ACSATEIBHOCTD
OpraHHU3aIH;

-aHaJTM3UPOBATh TPeOOBaHUS
3aMHTEPECOBAHHBIX CTOPOH C
TOYKH 3PEHUSI KPUTEPUECB

Ka4€CTBa, ONPCACIIACMbBIX

BI)I6paHHbIMI/I noaxoagamMu
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